
 
 

 
 

 

ABOUT THE TRAINING 

This interactive workshop will be tailored to 

participants’ specific needs and will enable 

you to: 

 Move from theory to an action plan 
relevant for your business 

 Share, discuss and learn from other 
organisations in a safe environment 

 Gain confidence in navigating the 
complexities of human rights issues 

By the end of the course, you will be able to: 

 Describe the application of human 
rights to supply chains  

o Identify the key impacted 
supply chain groups and give 
examples 

o Understand where their 
company’s responsibilities lie 

o Articulate the main elements 
of a business case to 
colleagues 

 Identify the key elements of a Human 
Rights programme for their supply 
chain 

o Policies and codes 
o Prioritising, identifying and 

assessing human rights 
impacts in supply chains 

o Ongoing due diligence/ 
Integration/ Remedy 

o ‘Know and show’ requirements 
o Example of grievance 

mechanisms in the supply 
chain 

 

 
 

 

 Understand how to start addressing 
issues of modern slavery in their 
supply chains 

o Expectations under the UK’s 
Modern Slavery Act 

o Risk assessment and decision 
making  

 

WHO SHOULD ATTEND? 

The course is aimed at those within 

businesses working in procurement functions, 

who want to understand how to incorporate a 

respect for human rights into their supply 

chain activities. 

COURSE OUTLINE 

Morning 

 Introduction to human rights and 
business impacts 

 The implications for the supply chain 

 The Guiding Principles – Overview 

 Assessing human rights in supply 
chains 

Afternoon 

 Tracking and reporting 

 Focus area: modern slavery in supply 
chains 

 Grievance procedures 

 The business case 
 
 

PROCUREMENT AND HUMAN 
RIGHTS: RESPONSIBLE 
SOURCING THROUGH A HUMAN 
RIGHTS LENS 
29 June 2016 | London 

A one-day training course for supply chain practitioners to build your 

understanding of how to put the UN Guiding Principles on Business and Human 

Rights into practice. 



 
 

 
 

REGISTRATION                                                                      

Register online: https://goo.gl/D5ZUQ3 

Registration deadline: 26 April 2016 

Cost to attend:  

 £385 (ex VAT) for UNGC Network 
UK members  

 £495 (ex VAT) for non-members 

 This includes course materials, 
lunches and refreshments 

CONTACT 

Désirée Abrahams, UNGC Network UK 

T 07925 857133 

E secretariat@globalcompact.org.uk 

Amelia Knott, twentyfifty Ltd 

T 07720 810901 

E amelia.knott@twentyfifty.co.uk 

 

 

 

WHAT PARTICIPANTS SAID ABOUT THIS  

COURSE: 

 
 “Fantastic content and engaging training. I 

learned more about how to implement and shape 

my human rights program, including new content 

to include in the next version of our Code. This 

training has helped me create our internal 

training for not only my procurement team but 

also our legal team.” 

“Excellent introduction to the need for 

incorporating the human rights element into the 

Responsible Sourcing conversation. Also, ideas 

on how to begin the conversation within my 

company.”   

“This is an overwhelming space and lots to do, 

so it was beneficial to understand how to start 

and make marked progress in first few years.” 

“I gained a much better understanding of how to 

begin to assess risk in the supply chain. Also 

helpful clarification regarding how to implement 

actions pertaining to high risk areas.”

 
 
The UN Global Compact and the Global Compact Network UK 
The United Nations Global Compact (UNGC) is the largest corporate responsibility initiative. Participants agree to 
align their operations and strategies with ten universally accepted principles in the areas of human rights, labour, 
environment and anti-corruption. The UK Network facilitates learning and knowledge exchange, and supports 
signatories seeking to operationalise the UNGC’s principles in their operations in the UK and abroad. 

www.unglobalcompact.org / www.globalcompact.org.uk 
 
twentyfifty Ltd 
twentyfifty builds the capacity of companies to understand and address their impacts, enabling them to lead 

change that benefits both business and society. Our consultancy combines capabilities in leadership and 

organisational development, stakeholder engagement and human rights. We work from strategy development to 

its implementation, helping our clients to turn corporate responsibility commitments into practice on the ground 

and concrete projects in their value chains. Founded in 2004, our experience spans multiple geographies, 

industries and commodities and our senior consultants have hands-on experience and the wisdom of years of 

practice. 

www.twentyfifty.co.uk 

 

 

 

PRINCIPLE 1: Businesses should support and respect the protection of internationally 

proclaimed human rights; and 

PRINCIPLE 2: make sure that they are not complicit in human rights abuses. 

 

PRINCIPLE 3: Businesses should uphold the freedom of association and the effective 

recognition of the right to collective bargaining; 

PRINCIPLE 4: the elimination of all forms of forced and compulsory labour; 

PRINCIPLE 5: the effective abolition of child labour; and 

PRINCIPLE 6: the elimination of discrimination in respect of employment and occupation. 

mailto:secretariat@globalcompact.org.uk

